
Orange County Sheriff-Coroner Department 
Law Enforcement Contract (LEC) 

Assumptions 
FY 2022-23- Second Estimate

The Law Enforcement Contract Cost Study has been updated for FY 2022-23. Costs reflect statistical 
data from FY 2020-21 and updated rates from the FY 2022-23 County Budget Instructions. Below are 
the assumptions used in the LEC Second Estimate. FY 2021-22 assumptions are shown for comparative 
purposes where appropriate. 

Second Estimates are based on current service levels with city specific exceptions noted on individual 
spreadsheets. 

Direct Personnel Cost: 

• Annual Hours of 2,088 are based on the number of paid days in FY 2022-23.
o Hours in FY 2021-22 totaled 2,088

• Salary & Wages- Salary increases are projected as followed:

o Association of County Law Enforcement Managers (A CLEM)
■ 3.5% Cost of Living Adjustment (COLA) effective 07/01/2022

o Association of Orange County Deputy Sheriffs (AOCDS)
■ 3.5% Cost of Living Adjustment (COLA) effective 07/01/2022

o Orange County Managers Association (OCMA)
• 3.0% Cost of Living Adjustment (COLA) effective 07/01/2022

o Orange County Employees Association (OCEA)
• 3.5% Cost of Living Adjustment (COLA) effective 07/01/2022

The following rates are updated based on the FY 2022-23 Budget Instructions: 
o Retirement (See Attachment A for detail of the retirement components). Retirement rates

are based on a weighted average whereby the percentages are weighted based on the
actual employee count for each plan and bargaining unit.

FY 2021-22 FY 2022-23 
Increase/ 

Variance FY 2022-23 
Group 

Final 2nd Estimate 
Decrease 

% 1st Estimate 
% 

Association of Orange 
County Deputy Sheriffs 73.362% 68.616% -4.746% -6.469% 69.256% 
(AOCDS) 

Law Management (ML) 77.220% 73.090% -4.130% -5.348% 73.490% 

General (OCEA) 40.097% 41.468% 1.371% 3.419% 41.572% 
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